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Sean Germond 
THE STILL LIFE PROCESS AS A 
"PORTRAIT OF THE SELF" 

Talk Outline 
 
The Still Life Process is a creative way to encourage 
participants to develop and articulate a compelling 
narrative of "who I am, what is important to me, how 
this shapes my work". 
 
In a modern day Vanitas, participants in a group proess 
create a composition out of personal artefacts that they 
pre-select and bring to a retreat.  
 
I have used the Still Life Workshop with a range of 
organisations and applications (leadership, teams, 
coaching, organisational development). The patterns in 
the choices that people make when selecting their 
personal artefacts, and the themes that emerge from 
all the "micro-narratives" that these personal still life 
compositions generate, provide a compelling account 
of the relevance and value of this as a personal 
development process. 
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